

% 

{/. 

Tfr, \s,_ v.-V*. 

% 

SO, 

•w, 

\jfa 

x 

%. 


y* 

ft 


y 

y * 

ft 

n o ? som c_\d li c'5t ion hsscc i at i on 
and 

Folsom Board o + Education 


Contract 

1992 - 1993 

1993 - 1994 


P re anno t e 

I r t he d ast. , t he a i boo Educ at ?. on Assoc a at i o- ana 
t h e , r a ’? s o m 5 o a r d o E d u c a t i o n b a v e e n j a y e d a 
9o dc a 1 a11onsh i o * o ne in wn ich tna spoken w-orc : 
w a s s u -f t i c i e n t , : 1T □ r b e 11 e r u n cl e r s t a n ding a n d i n 
I 19 h t o t n e w 1 a w s a n d r ■ u. 1 a a bind! n g o n b o t h 
part i as , t be Assoc i at ion ancl the 8oard agree 
that a. wr itten contract wool d beat suit the 
n e e d s o + a 1 1 c: o n c e r n e d - 


ARTICLE 1 
RECOMMITION 

A. UNIT 

The Eod.ra hensby recogr i the FRol sat 
Educa11 q n Assoc : a1 1 or. as t.ne ex; c I us i ve 
rspresantativs Tor cal■ective negotiations 
r q nr p>- i ng gr i 0van c ea and 1e rm5 an a con d i t x on0 0f 
eme 1 c; ym&n t for all professional full — time teaching 
o e r a on n e 1 k t h e n u r s e . the 1 x. d r a r i a r „ t. r a c 3 ", i ' c 
5tudy t eam , t he g ui danca connse* 1 or , and f u 1 1 -1 i me 
t e&chi n5 a.:das * whose pr 1 mar v dut 1 es ar e ass 1 gned 
t a the cl assraom as pup i 1 or c 1 assrocm a 1 des , 
e >i c 1 uc I n c t n e a. a m 1 n i s t ra 1 1 v e p r i n c 1 p a 1 , b o a r d 
secret a r y T c a f 0 1 s r .1 a □ r p 1 ay g r o u n d ai d e s , a n d 
castod1 an „ 

B - Bofi n i 1 2 on of a Teacher 

Un 1 ess o t herwise stated, t he term ,J tear h ers M , 
when used hereinafter in this agreement,sha1 1 
refer to all full-time and part-time professional 
employees represented -by the Folsom Education 
Association in the negotiating unit as above 
defined and references to male teachers shall 
i. nc lude f ema 1 e t earhers , 

r Hoi 1 n 1 f i '•'n —*.-C —» T m t \ ~ ^ ^ *— A ■i I 1 


y n 1 o t '"i e r wise % n 0 i c a t e G f t h e 

"tea c h e r • -3 a i d. b h w h e n u. m U c n e r m i n a 41 
agr00m0nt shall re 1 0r t□ aU 1 fu 1 1 - 1 i 
3arap r ot e•» s i cna 1 0mp I □ y000 r ep r esen t 
F d 1 s d m £ d u c a t i o n A & s o c 1 a. t i o n 1 n t h e 
un 11 a s. .abov@ a 0 + i ned * An y ret @renc 

t eac n er f 's a 1 d 0 sr. a ". r. c ’ ud0 4 ema 1 e 


t sr m 

sr in this 
me 

ad by the 
negotiating 
m zo a mala 
teacher *s 


a i d e 



ARTICLE II 


WEbOT I A1 I UN uF bUCCESSQR AbRt.Eh1b.NT 


A.DEADLINE DATE 


T h e p a r " i s s a g r e 0 t a 0 n t e r 1 p t □ c: o i \ 0 c t i v 0 
n eg or 1 a t: or o v0r a su c c e a so r a 9 re0ment a n 
accordance w x th Chapter 303 > Pub 1 i c Laws 1966 1 n a 
g ood -faith et -f or t t o reac h a g reemen t on a I 1 
mat t.srs concern i ng the t.arms and cand i t i ons at 
10acbers J 0mp oymen t * 8uch nego11 a.t i on s sha 1 1 

begin not 1 ater than November 15 o-f the calendar 


y e a r 

□ receed mg the 

cal tndar 

y e a r 

in 

wh1ch this 

agree 

merit evp 1 res . 

A n y a g r 

sement 

sc; 

negot 1 a. ted 

S h El ! j 

apply to all -t 

liI'- t i me 

teacher 

1. 

be reduced 


t□ wr11ing, and be signed by the Board - 

B» Nodi+1cation 

T his agreement shall not be maditied in who 1s 
or in part by the parties except by an instrument 
in writin g du 1 y e*seated by both parties » 



ARTICLE III 


GRIEVANC 


PROCEDURE : 


DLFINITI ON 


1 u r i e v a n c s s 


A " gr- i e vance" i a a c 1 a im Dy a teacher or the 
f a:sam E d uc ation As soci a ti c n p as ed u o o n t h e 
a ? '■ e g e c! m i s i n t er p r e t a t i on * m :: a a p p 1 i. e a 1 1 o n , or 
v i. o ? at Ion ot t h i s ca) 1 ec 1 1 v e ag r-eemen t , or 
a c m i n i s t r a 1 1 v e d e c i s= i o n a a i : + e c t i n g a t & a:: h e r o r 
gr ao .p ot t: ® ac h ers . 

2 « A g g r i b v e o F ■ e r e a n 

An 11 aggrieved person 11 is the person or 
□ e r- s a n s o r t h e F' a) so m E a u c a t a, o n A s s o c i a t i o n nr. a k i n g 
the claim. 

3. Party In Interest 

A 11 party in interest" is the person or persons 


making 

the cl aim 

and any 

person 

inc1uding 

the 

Polsom 

Education 

Associat 

ion or 

the Board 

who 

might 

be required 

to t ak e 

act ion 

or against 

whom 

action 

might be 

taken in 

order 

to resolve 

the 

c ] a i. m . 







B .. 


Purpose 


' r h e g u r pose o t 

this 

procedure 

is to secu 

ire at 

t h e 1 o w e s t p o s s i h 1 e 

eve' 

, equitab' 

: S' S C f C Z I Q 

h s t c 

tha proo 1 ems wn ■ cn 

ma y 

t mm z i me 

to time 

ar i se 

a ttect i n e t. e a she r s - 

1 • ■_ i 2 

l j ar t. iss a 

gres that 

t h e s e 

c roc eedin gs w i 1 1 

be 

kept as 

informa1 

an a 


c ont 3 csn11a 1 as may d e a pdpggi ate at any i=ve 1 
t n i s p r oc aa ure „ 

C P p o c a d u p e 

I , T i me Lim its 


The 

number ot day 

e .i n a i a t e d a t e a c. h 

) e v e 1 

shou'd be 

considered as 

a max imum * >. hie t ime 

1imits 

specitied 

m a v ^ nowsver 

, be extended by 

mutual 

a.gresmsn t 

Each claim : 

i s t o d e i n s 11o u t e d 

W 2 t h I 3": 

<30) calendar days from 

o c c u r r e n c a * I r ■ t h e 

event 

thS tiitiE 

1 im 1 1 ek pires 

on a non "-school da 

y. the 

partiS3 

involved will 

h a v e u naif z h e 

nax t 


in-session school cay. 

2. Year End Grievances 

In the event that a grievance is: filed at 
such time that it cannot be processed through all 
the steps in this grievance procedure by the end 
of the school year, and is le-ft unresolved until 
the beginning o+ the -Following school year, coul d 
result in irreparable harm to the parties in 


interest . 


the time limits as set -forth herein 



snal ; be reduced so that the grievance procedure 
may De exhausted prior to me ©no of the school 
ye a r o r a s s o o n t h e r e at te r a s p a s s i. b 1 e - 

3 , Leve 1 0 ne-- Adm i n i strat i ve Pr i n c i pa ; 

A t a a c n e r w i t h a g r i a v a n c e w i 1 I f i r s t dis c; u s s 
said gr 1 &vanc e w ith his Acminiatrativ & Principa i ? 
■a 1 1 h e r c r e c t ■ y o r t n r o u g h t h e F o i s o n \ £ d u c a 1 1 c n 

A s s o c i & 1 1 o n ' s d © s i g n a t e d r e p r e s e n t a, 1 1 v & . w1 1 h 1 h e 
oDject i ve cf sol ving the matter informal 1 v . 

4 , Lave ' Two- Boara o+ Ea u.cat ia n 

I f tha gr isvance i s not resol ved t □ the 
grievanfc's sat 1sf action. he < not 1 ater than 
f i ve ( 5 > ca i endar days af fcer thie adm i n i st rat i ve 
pr inc ipa 1 ' s decision , may request a rsvi ew by tr«e 
Board of Education. The request shall be 

Bubmit ted i n wri11ng through the administrative 
principal who shall attach all related papers and 
f d r■ w a r-d th e request to the Boar□ .. 

The Board , or a committee thereof, shall 
review the grievance, and shall , at the option of 
the Board, or at the request of the grievant f hold 
a meeting with the employee grievant and render a 
decision in writing and forward copies thereof to 
the grievant and the Folsom Education Association 
within twenty (20) calendar days of the receipt of 


t he app& a) b> t he Administrax ive Principa1 , □r i J 
a n 0 a r i n g i s h e '! d « w 1 1 h i r ■ t w s n t y (2 0) c a 1 e n d a r d a y s 
>..j"s the hear-1 ng „ = ns sr^yc? nss f " i rvg. ana - 1 b& ne .■ o 

w 1 1 .n i n f i f 1 00 n ( J. j > c: a i 0 n d ar d a v •:> a - : q a •■- -1 a .••- a ■:: a 1 :• t 

0 -f t h e a p p e a 1 n 0 1 : c e 

1 n t he evso t t h 0 t i me ? 1 m 1 1 0x p 1 r es on ■■■ 

non “sc ho o) oav . t h e d a. r t :■ e s i n v □'« v 0 a w i) ' Pa v e 
u n 1 11 the n e x t s c n oo f d a y . 

-T r Levs'- Three 

I f t h e d e c i s 10 r o t t n e & o a r d ci o e s n o t r e s o 'I v e 
t h e g r i e v a n c. e t o t h e sa t i s f a c 1 1 on o f t h e err?p : c y ee 
gr 1 ©van t , he may e-■ er-c i se 1 eg a 1 r i gh t s acc□ r d i n g 
to the 31 atu 1 00- Adm i n 1 st rat i ve Code and P0r-c 
r 0 g y ] a t ions , 0 u c h a r e q u e s t t □ b e made k n o w n t o 

the Admin 1 strat 1 ve Pr 1 ncipal within twenty(20) 
d a y s of the r- e c; 0 i p t □ f the Bo a r d s 


dec is 1on 


Use 


qt Schod i Us ,:: ) o i no 

ha Fol BCm E liUCa Z 1 Z n AS 2 QC I & t i Q H 
a n d i t s r ©p res© n t a 11 - ' © © ma v u s e t n e 
s c h q g 5 b u i 1 d i n g a t a 1 1 r& a s □ n a b 1 e n a u r s 
t a r rri 0 ©t i n 9 s . “n e Ei o a r c □ t E d ll c a t i o n 

S e c: r © t ar y s h a 1 1 b s n □ t i ad i n a d v a n c a 
o ’t ; t h e 1 1 m © a n d p 1 a c e o * a. 1 '! s u c h 
meet 1ngs t□r appr□va1 aU sam© , The 
F o 1 s d m £ a u cat i o n A s s o c ai o n s h a 1 ‘ p a y 
a n y c u s tad i a. 1 r e © s r a r © v e n mg m set i n g s , 

B „ Li s © o f S c n o o ■ E q u 1 p m e n t 

The Fol som Educat i on Assoc i at i on 
may us© schoo 1 t a c 1 1 i t ies an d eo uip iTj© nt , 
in c1udin g typewriters, mi msograpning 
machines, other dup. i c a ting equipment, 
calculating machines, ana ai 1 types a-* 7 
au.d i o—v i sua 1 eq u i ament at reason ab 1 e 
t im©s , when sucn ©quipment is not in 
use . The Fol©am Education Associat ion 
shall pay tor the reasonable cost o-f 
materials and supplies incidental to 
such u se , and tor an y r e p a i r s 
necessitated as a result thereat. 



B y. 1 ! 0 1 i n B □ -a r d s 



Th e F q ' s dJ ii Ed i■■:: & 1 1 on A s sa c i a. t i on 
shall hav 0 in each schoo 1 by.il ca ing the 
use of a bu. ) 1 et i n boar d i ri a prom i nont 
p 1 aca , the 1 ocat i oh of wh i ch aha t 1 b 0 
d 0 1 0 r m i ri 0 d b y t hi e B o a r d o f E d l l c a 1 1 o n □ r 
its designee. Copies o-f all material 0 
t □ b 0 p o s t e d o n 0 u c h b u 1 1 e tin b q a r o s 


shall de 

g 1 v 0 n 

t q I - p ^ 

b u i 1 c 

i n g 

Prino 1 pal ^ 

but no 

approval 

shal 1 

D 0 


rsquired . 

I 1 . Ex c 1 Lis i v e ft 1 ght s 

Th e rig h to- and privileges of the 
teachers' representative as set forth in 
this agreement shall be granted only to 
t h e org ani z ation designated as the 
rep resent ative pursnan t t o Chapter 303 , 
F'ubl ic Laws 196S, and to no other- 


organ ization 



SALARIES 

A. Empl oyees Covered 

Salaries of ail employees covered by this 
agreement are set forth in the Schedule A and B 
which are attached hereto and made a oart hereof. 

B , F r e q u e n c y o t P a y 

Each teacher anal 1 be paid every other 
Friday, If Friday is not the 1 ast workin 5 day of 
the week, teachers will be paid on the last 
work i n g □ a y o f t h at week . This shall b eg i n i n 
con ju.nct ion with the first pay schedu 1 e of 12 
month employees, after returning to work in 
September* Final check will be no later than two 
weeks after last working day in June (provided all 
obi 1 gations are met) ■ 

C» Graduate Courses 


The Board agrees to pay tuition costs of a 


total of 

s i x 

(6) graduate credits 

per calendar 

year ? 1 n 

the 

field of 

teaching 

in Elementary 

Education , 

as 

existing in 

our school 

district, at 


an accredited 4 year college or university* 
Teachers must make application and receive 
approval of such course(s) prior to registration. 


11 mast be cert i t i ec as approved by the Ch i e 4 ‘ : 
School Admin 1strator before Board approved that 
such course(s) are botn direct1v relates to 
teaching In El amentary Education and that the 
college or university is accredited* 

Tuition costs will de reimbursed the October 
■following the course upon submission to the Chief 
School Administrator and Board o-f Education 
evidence o-f participation, official proof of 
successful comp 1etion of course and proof of 
tuition costs. Total reimbursement costs shall 
not exceed 150 dol1ars per credit for the 
duration of this contract . Only tenured teachers 
may apply. 


V 


ARTICLE VI 


TEACHING HOURS 

A r ' 0 a c h s r’s li a y 

1- Length or Day- Teacher's day shall not 
exceed 7 1/A hours with the exception or open 

house and conferences. 

2 „ Teachers sha 1 1 have a th rt y (30) minute 
duty tree 1unch. 

3, The teacher shall be allowed to Lise the 
teacher 's room during 1 1 iTi a s wn t n *>pec i a i i s t s a r e 
in charge of their classes. 

4. Teachers may leave the building during 
their scheduled lunch period providing they sign 
out and upon returning sign in at the oft ice. 

5. . When parent-teacher conferences are 
scheduled in the evening, after a regular school 
day, teachers shall be given compensating time by 
earl y dismissal 5 provided school has been in 
session a minimum of four (4) hours instructional 


time for students- 


A hi 1 I C L E VI I 

TEMPORARY LEAVES OP ABSENCE 

A. Types of Leave 

Teachers shall he entitled to the tel ] owing 
temporary 1 eaves of absence (nonaccural ative>with 
full pay each year: 

1 c F ersona * 

Three(3) days leave of absence far 
personal ¥ legal , business, household or family 
matters which reauire absence during school hours. 


Application to 

the 

adffiinistrativs 

pr i nc 

ipa s 

for 

personal 1 eave 

shal 

1 be made at 

1 east 

one 

week 

before taking 

such 

1 eave (except 

in the 

case of 


emergencies) and approval must be received. 
Teachers will receive 1/2 pay for unused personal 
days at the end of the year in a separate check - 

2. Professional 

Up to (2) days for the purpose of visiting 
other schools or attending meetings or conferences 
of an educational nature. Request for above must 
be submitted to chief school administrator for 
approval at least one (i) week prior to the 
of the planned school visitation or 


meeting/conference attendance 


Within ten (10) 


Q*ys j 


teacher must 


i 11 e a w r i 11 e n r 0 p o r t wit h t h 0 
ch 1 et sc h 00 1 adm 1 n 1st r ata r , 

3. Death 

Up t. o f i ve (5) work 1 n g d a y s at an y on e ti me 
in the event a f death of a teacher's spouse, 
child, parent, f ather-in-l aw , mother-zn-law, 
b rot her , s i s t er * b r-o t h er- i n - 1 aw * sis t er ~ i n -1 aw , 
son- i n - 1 a w . d a u ghten-in-l a w , gran d p a r e n t , 
grandCh i 1d,and any other member or the immediate 
household* 

4 . 3ogc Cause 

Other leaves of absence with pay may be 
granted upon discretion oh the Board of Education. 

B. Accumulative Leave 

Teacners shal 1 be entitl ed to the fol 1 owing 
ac c umu]ative 1ea ve with pay 1 

i * Elf even (it) days sick 1 save per year 

2. Teachers shall be informed of their 
accumulated sick leave with the first paycheck in 
September * 

3. After 20 years in the district, upon 
retirement, teachers will be paid for unused sick 


days at a rate of 304 of daily salary not to 
exceed $7,000 

C . Ext en ded L e a ve¬ 
in the event that a tenured teacher shal 1 
ha v e exhausted the specified annual and 
accumulated sick leave cays because of extended 
i11 ness 5 quarantiRe or illness in the immediate 
family, such teacher shall be granted in any 
school year additional sick leave with adjusted 
salary payments far each day of absence - The 
adjusted salary payments shall be on the basis of 
one-two hundredth(1/200) of the teacher's annua) 
sal ary minus the daily pay of a substitute 
t eacher, This extension is for a four month 


maximum length of time 


ARTICLE VIII 
TEACHER EVALUATION 

A. Evaluation Committee 

Teachers shal ) he avaluated by members of the 
adiTi ini strat ion. 

E * Non-tenure Teachers 

Non “-tenure teachers shal 1 be aval uated by 
their immediate superior at least three (3) times 
each school year, to be followed in each instance 
by a written evaluation report and by a conference 
between the teacher and his immediate superior* 
Such evaluation shall consist of at least three<3> 
in classroom observations, each occuring on 
separate days„ 

C. General Criteria 

1 * Teachers shall be evaluated the number of 
times and by the procedures of N-J- Statutes 
Administrative Code and other Board of Education 
regulations as in effect each school year. This 
shall be done by personnel qualified to do so 
according to Statutes and Ad m in 1st r a£ i y-e^ 

Procedures or other Board of Education 


regulat ions• 


A teacher shal 1 be given a. copy of any 


class visit or 

avaluation 

report prepared by 

h i s 

evaluators at 

least one 

(1) day before 

a Pi y" 

conference to d 

iscuss it. 

No such report shal 1 

be 


submitted to the central office, piaced in the 
teacher's tile or otherwise acted upon without 
prior conference with the teacher. No teacher 
shall be required to sign a blank or incomplete 
evaluation report_ 

D, Eva!uation Procedure 

1 Reports 

Evaluation reports shall be presented to 
each teacher by his immediate superior in 
accordance with the tallowing procedures: 

a. Such reports shall be issued in the 
name of the immediate superior based on the 
compilation of reports and observations by any or 
al 1 supervisory personnel who come in contact 
with the teacher in a supervisory capacity. 

b. Such reports shal1 be addressed to 

the teacher „ 

c. Such reports shall be written in 
narrative -form and sh^ll ^ include when pertinent: 


* Strengths at the teacher as 
© v i □ enced d ur i ng t hs peri od s i nce the prev ious 
report - 

* Weaknesses or the teacher as 
evidenced during the period since- the 'Jest report. 

Specific: suggestions as to 
measures which the teacher might take to imorove 
his performance in each of the areas wherein 
weaknesses have been indicated, 

d. Signing ot the evaluation by the 
teacher does not signity agreamsnt . It indicates 
that the teacher has seen the report. 

E , Tenare T sac hers 

Tenure teachers shal1 be avaluated at the 


discretion of their immediate superior 


ARTICLE IX 


I r i s rsc:□ gn iz 0 d by the Board and the Fol som 
Ed uc a 1 1 on A 5 soc i a.t i on t h at pupil -1 eac h er r a t i o 1 s 
an 1 m p or t an t a s p 0 c t of a n 0 + f ec t i v e ad uc a1 1 □ na \ 
p r q g r a m „ T hi e B □ a r d a g r e e s t a t r y t o k e e p c 1 a s s 
s iz a at acc:ap t ab 1 0 numbers as d i c ta1 0 d by the 
■f i n a n c: i a 1 c o nditio rr o -f t h e d i s t r i ct , t h 0 
f a c i 1 it i e s a v a i. 1 a h 1 0 , t h e a. va i 1 a b i 1 i t y o f 
qua 1 1 1 i a d teac hr 0 rs and tha be-st i n terest at thie 
district as deemed administrative!y feasibl 0 at 
t h & d 1 s c r e t i a n o r t h e B o a r □ „ 


ARTICLE X 


CONDITIONS APPLICABLE TG ALL TEACHERS 

Substitute Teachers 

The Boaro agrees at all times to maintain an 
adequate ) ist at certified substitate teachers, 
both far classroom and special 
teachers, 

B. Preparation Time 

All teachers shall have a minimum of 1 1/2 

hours per week < d u.r 1 ng Inst ruc. t i ona 1 schoo 1 h o urs * 
i n prep ar at i on t i me . Th is 1 1/2 hours is t i me 

c 1 asses u%ually have art and mus ic . Th i s sha 1 1 
apply except when si qualified music or art teacher 
cannot be ob tain ed, 

C * Change in Grade Assignment 

Teachers who desire a change in grade 
assignment may file a written statement by May 15 
of such desire with the principal * 


ARTICLE ■; [ 

IN S UR A N C E P R 0 T E C110 N 

A- Health Insurance Carrier 

At the b eg i nn i ng of eac h sch oo 1 year * the 
Board shall prbvide tne Heal th Care Insurance 
Protection designated Delow; 

i- The Health Care Insurance Carrier(s) 
shall be determined by the Board of Education tor 
the basic hospitalization ana medioal w surgica1 
c overage and tor the major-medica1 coverag e an c 
Rider J - 

Such coverage shal I be comparab 1 e to or 
better than the existing Public Employees Health 
Benefit Program Plan, The Board shall pay the 
full premium for each teacher, teacher aide, anc 
fami 1y members, 

B. Description of Coverage 

The Board shall request the carrier(s) to 
provide each teacher with the description of the 
coverage of the Health Care Insurance Coverage 
provided under this article no 1ater than the 
beg inning of the school year, 



r 


which shall include 


a c 1 e a r - d a b c r i p t i o n a + t h e c o n d i, t i q n s a n d 1 i /nit s 
of coverage? as listed above. 

C , Presc x p t 1 on P1 an 

r e a c n © r s a n d t h e i r ta m i 1 1 a s w i f 1 b e p r o v 1 d e d 
wit hi p r- b s c r i p t i p n P1 a n e o v e r a g a T h e c o - p a y w i 1 1 
b a $ 2 ,i 0 0 -for g a n e r i c d r u g 5 a n cl $ 4.0 0 $ o r a 1 1 

others. 

D. Dental Coverage 

Denta 1 p 1 an w ill be pnovi dec! with the Board 
paying the toll owing toward selected coverage: 
1992™“ 1994™ *425,00 

'i h e s m p ! o y e © will p a y 
ot a payro 11 dedu.ct 1 on , 


the balance in the form 


: v f T j 


L r 


:DU:= 


■' RGh 


: GNS 


h SEparsb ^ i i ty 

I + a n y p r g v i s i on ct this agr eemen t or an y 
■Bpp i i c a11 on ut this agreemen 0 tu any snip i oysa or 
group or employees is nel d to be contrary to law, 
then such provis 1 on or appi ication sha 1 1 not be 
deemed valid or subsisting, except to the extent 
pern; i 11ed fcy 1 aw ? Put a 1 * other prov 1 s i on s or 
app 1 1 cat i one sha 1 1 cont i nu.e 1 n t u 1 1 r ores and 
e t -f e c t / 

B- 9 rinting Agreement 

Enough copies of this agreement shall be 
printed within ninety (90) days of signing by both 
parties. The cost of such printing shall be 
shared equally by both parties to this agreement. 
Each teacher in the Folsom Education Association 
shall be 'furnished with a copy. 

C. School Calendar 

The principal shall prepare a school calendar 
and offer the calendar to the Folsom Education 


Association -for suggestions 



ARTICLE XIII 


DURATION OF AGREEMENT 

A , Du r at i on o-f Agreefnent 

Th i s agrsement shall be e+t ec t i ve as of 
3 e p t © m der 1 , 1 9 92 a n d s hall c o n t i n li © i n e -f t e c t 

u n t i 1 J li n e 30 , 19 94 - This a g r 0 0 m © n t s h a 1 1 n o t b e 

e k t © n cl e d □ r a 1 1 y , a n d 1 1 1 => e x: p r 0 s s1 y u n d e r e- t a □ d 

that it shall expire on the date indicated, unless 
e x 1 0 nd&d in wr it ing * 

I 1 s und0rstood that Scbedul B B m ay b© 
r e o p e n e o t d r a d d i t i o n a ) item s t o r n e g o 11 a 1 1 □ n 
betor© th i 3 agr©©ment ©xpir es only + o r t h 0 
additiona 1 programs t h at a re i ntreduced. (t h i s 
1nc1udes Di%cipi in© Counc 1 1 ) 

B . S t a t u s o f I n c o r p o r a 1 1 Q n 

I n w i t n e s s w h e r e o t t h © q a r t i 0 s h © r e t o h a v © 
caused th is agreement ta be sign0d by th&ir 
r 0 sp 0 c t i v 0 p r e 3 1 d 0 n 1 5 a t tast ad b y t h e 1 r r e sp 0 c: t ed 
secretaries« and their corporate seals to be 
placed hereon, all on the day and year written 


above, 


EXTRA ACTIVITIES 

All extra activities as listed in Schedule B 


sh a I 

1 be administered with 

SOD 

rova • 

of t h e 

ad mi 

n i s t rat a r a n d t h e 

Board of 

Ecu 

c ation , 

7 i me s 

are 

to de assignee' by 

' the ad mi 

n i s ■ 

trat or , 

Ex t ra 


CGitipensat ion w11 1 be paid ter extra work „ 

Step Scale - It more than two years 
1 apse in service , step pi ac ement will be 
negotiated at time ot employment* 

1 - Any one teacher(s) who supervises and 
advises any intramural athletic meet (sottbal: * 
Pasketba! 1 , track, etc.) or chaperones a school 
function that takes place other- than during normal 
school hours will be paid at a rate of $27.00 per 
meet. This schedule will exclude field trips and 
the use of faculty members as 

referees,scorekeepers,and timekeepers at ath1etic 
events * 


2. Eighth grade advisors (no more than two) 
will be paid at a rate of $600.00 per person for 
the duration of this contract. 

3. Cheerleading Advisor- STEP SCALE 

A(1—2YRS) E(3—4YRS) C<5YRS) 


$500 


$650 


$750 



4 j Soys and if i r ' a ebb a ; i Ad v i set" F 

SCALE 

A(1-2 YRS) BC3-4YRE) C(5Y RS) 

S 6> O O $ 7 3 U f"■ o O O 

5 - Sottba 1 1 Advis or wi 1 ] ba oaid £ 225,00 , 

I f a c h a n 9 e dc c ur s t h i s m a y b e r a - n 0 9 o t i a 10 c , 

«b . Ail payments shall be pro-rated if the 
ac t i v i t. y d oes no t T as t t h e s eas on . 

7 . Any taacher ass 1 gned to a111 end meetings 
i n wh i c n h a tak es h 1 s own veh i c '! e will be p a 1 □ at 
a rate 0+ $-20 cants a mile or a, Y ixed rate 
ass19n0d by th e Board ? app 1 1cad 1 e t o a 1 1 
amp]oyees. 

£-' , H o m e I n s t r ll c el i o n 

Home Instruction shall be paid at a rate at 
$ 25.00 an hour tor the duration ot this contract« 
Members at the Folsom Education Association shall 
b0 notitied by the B oarc of Education when 
tutoring positions are open and snail be given 
preference. Positions to be filled by the 
superintendent, 


C 


Y earh o ok Adviso r 


Ve arbook Adviso r 


The advisor shall fee paid $550.00 to wars-: 
i n c o n j u n c t i o n w i t h a p r o i e s s i o n a 1 c o m p a n y o n 
y earb ook activities 


^ ^ ay Director (pi ay must be approved 

administration) STEP SCALE 


AU-2YRS) 

isoo 


B(3-4YRS> 

$-650 


C(5YRS) 
$750 


b y 


SALARY SCHEDULE FOR 1992-1994 


1992-1993 1993-1994 


A , 

27,000 


28,800 

B v 

27,550 


29,350 

rn 

u- - 

28,100 


29,900 

D , 

23,650 


31,150 

E . 

29,700 


32,200 

F , 

31,300 


33,800 

S - 

32,750 


35,250 

H - 

34,300 


37 ,000 

I , 

35,350 


36,050 

7 

36,000 


38,700 

k , 

36,600 


39,300 

L . 

37,650 


41,450 

M. 

39,200 


43,000 

N. 

40,950 

GO TD M 

ELIMINATE 

BOTH 

YEARS J BA +15 

$1200 MA $1300 

MA+30 $2000 


Longevity payments will be made at steps 20, 22, and 24, 
to those employees who have already.reached longevity. The 
amount is $500.00 at each level. All others will reach 
longevity a-fter 25 years in the district. The payment will 
be $500.00. 


INSTRUCTIONAL AIDE SUIDE 1992-1994 


1991-1992 


1992-1993 


1993-1 


1 . 


3 . 


4 . 


—f 

t * 

8 i 

9 - 

10 . 



,360 



h 1 60 

, 655 
, 150 

f e=- cs* 

,150 

, 655 
, 155 
, 655 

< crcr 
9 1 - J - J 

, Q 


? 94 


FqA Sam Educat i on Assoc 1 at i on 



fa) s q m B a r c o t E d u c a 1 1 o n 


a v 


by, 




^res .1 dent 


Secretary 


^/rihsa 









